
 

 

Enclosure 10 

REPORT TO BOARD OF TRUSTEES 
November 28, 2017 

 
Dan Parr, Director of Education 

 

 
SUBJECT:  Policy Review – Human Resource Services  
 
PREPARED BY: James Duff, Executive Manager – Human Resource Services 

    

 
BACKGROUND: 
 

The following two (2) policies and related administrative procedures are being brought forward 

in draft to the Board of Trustees for review: 

 

 Sec. D Policy – Integrated Accessibility Standards 

 Sec. D Policy – Employee Dress Code 

 

Sec. D Policy – Integrated Accessibility Standards is an existing policy and was previously 

revised on November 27, 2012.  Integrated Accessibility Standards became an Ontario 

Regulation in July 2011 and required that all school boards have policies, procedures and 

practices to ensure accessible services for people with disabilities.  The review of this policy 

included an examination of St. Clair Catholic District School Board’s current practices and 

expectations, and an analysis of policies from other school boards in the province for best 

practices.  Moreover, this policy and procedure was reviewed as part of an AODA Compliance 

Audit conducted by the Accessibility Directorate of Ontario in December 2014.  Based on this 

review, revisions to the policies have been drafted. 

 

Sec. D Policy – Employee Dress Code is an existing policy and was previously revised on 

August 31, 2012.  The review of this policy included an examination of St. Clair Catholic 

District School Board’s current practices and expectations, and an analysis of policies from other 

school boards in the province for best practices in relation to employee dress code and footwear.  

Based on this review, revisions to the policies have been drafted. 

 

The two (2) above noted policies will be brought to the Board of Trustees on December 12, 2017 

for approval. 
 
RECOMMENDATION: 
 

That the St. Clair Catholic District School Board receive the report: Policy Review – Human 

Resource Services, for information.  
 

 

 

 

 

 

 


